In 1942, our founders envisioned a bright and promising future for the industrial nurse and her specialized field of nursing when they established sound basic purposes for the American Association of Industrial Nurses. The clear, constructive and progressive thinking they incorporated in these original purposes gives us the formula by which we can enlarge the scope of our objectives and activities to meet the increasing demands being placed upon the professional registered nurse in industry. She is continually developing her experience, knowledge and ability which is so important and necessary in her particular position. The majority of industrial nurses are realistic and are aware that additional knowledge in the fields of general education, health, safety, medical research and practice and nursing is a definite requirement in the future for industrial nurses.
Those of us who are active members in AAIN , whether we have been in our Association for a number of years or whether we are new members, know that the progress we have made is the result of hard work, perseverence and a profound belief in the purposes, philosophy and policies of AAIN.
During the past twenty years, we have witnessed marked changes in the r•.~~lO/;? original concept of occupational health and occupational health programs. The years to come will bring still greater changes. We can prepare ourselves to adjust to and to provide for these changes as they relate to industrial nursing and to our role in our industry's program for employee health and safet y. With the combination of additional knowledge, practical experience and better understanding, we will grow and progress as a true professional member of the occupational health team in industry and in the community.
The President's Annual Report for 1961-1962 presents our objectives and activities which received the most concentrated attention; the progress of our long-range projects and the miscellaneous special activities of AAIN.
Intra-association and Interpersonal Relationships have always been important objectives in our Association. Your Board of Direc-. tors feels a very close tie to every local, state and regional association and to the members. We all have a vital role in making this relationship stronger and more enduring in the years to come.
The following activities demonstrate how your national Association serves its constituent groups and its members.
The 9th AAIN Presidents' Meeting was held September 23rd and 24th in Houston, Texas. 1961 was the first year this meeting has been held outside New York City. Fifty-one members representing local, state and reg ion a I associations; seventeen AAIN Board members and our Executive Director, Miss Casey, attended this two day meeting which was preceded by a Board of Directors Meeting, September 21st and 22nd. The theme for this Presidents' Meeting was ACCENT ON EDUCATION. The past, present and future of AAIN; Headquarters activities including Joumal information; "Education for Tomorrow's Nurse" and " How to Plan a Program for Integrating Occupational Health into the Basic Nursing Curriculum" were the topics presented the first day. The second day, "Talk Shops" and "Information Plea se" proved to be as popular as ever because the individual member has the time and opportunity for informal discussion on all Association matters. The members of the Texas Association of Industrial Nurses worked with our Executive Director and made this a stimulating, successful and memo orable meeting.
Upon the recommendation of the Finance Committee, the Board approved returning the 1962 and 1963
Presidents' Meeting to New York City. We are sure our members realize that the Board has to consider many factors when it makes a decision such as this. At some future date, when our finances are adequate so all of the essential activities of AAIN can enjoy a fair share in the budget, it may be possible to hold the Presidents' Meeting in various sections of the country.
Your President has sent one Briefing since April 1961. Its use has been curtailed as we are watching incidental expenses and important information is published in the Joumal so all of our members will be informed. Official memoranda concerning specific and urgent Association matters have been sent by your national President to the Presidents of our constituent and regional associations. It is the responsibility of these officers to bring these matters to the attention of their members for discussion and action.
The volume of mail, the increased work-load and the numerous telephone inquiries at Headquarters Office is a problem which is difficult to surmount. The requests for information, assistance and advice cover a variety of subjects and come from many sources inside and outside our Association. Our Executive Director and her staff answer all requests as quickly as possible. They believe in prompt service as one of the best ways to promote good public relations. At times, there may be an unavoidable delay. There is a good reason when this happens.
There are many instances when a special time-limited job has to be done. Members of our staff put their own work aside until the "special job" is completed and on its way. Their flexibility and capability are things we value and appreciate. We are most fortunate to have such a dedicated staff. As your President, I take this opportunity in behalf of the Board of Directors and the entire membership to thank Miss Casey, Mrs. Rush, Miss Kelly, Mrs. Garvin, Miss Marcy, Miss McCullough and Miss Smith for their loyal service to AAIN and its members.
We have received many invitations to attend or participate in your local, state or regional meetings. We are very pleased and honored by these requests for AAIN representation at these meetings. Your President, a Board member, our Executive Director or our Assistant Executive Director have found these experiences very pleasant, gratifying and enlightening.
A new AAIN form will be used for your [1961] [1962] Annual Report which must be in Headquarters Office before the first of July. Your cooperation in completing this form as directed will help the Executive Committee (your seven national officers) with their job of selecting the recipients of the two achievement awards. The final decision as to which state and local constituent associations are to receive the Christina Sinkula Award or the Margaret Currie Award is based on your associations' educational projects and programs, community service and activities and some recognition is given for special association activities and growth.
AAIN Administration and Operation has been reviewed and your Board has been busy checking policies, procedures, statements and Manuals so they are up-to-date, specific in wording, and helpful to those who will use them as a guide in their assigned jobs for AAIN.
The Financial Secretary with the Finance Committee have completed a detailed study of all Association finances, expense forms and the 1962-1963 budget. We must operate on a sound financial basis. This is rather difficult when costs are increasing each year. The Board plans a more rigid control of all expenses, particularly those incurred by our special activities (!oumal, Public Relations Program, etc.).
We are happy to have Mrs. Rush as a member of our professional staff. At this moment, most of her time is spent on the Joumal. As Assistant Executive Director, she will assume her assigned responsibilities as soon as matters concerning the Joumal are resolved.
The President's
The production of our Joumal is our largest expense. This is a real concern to your Board of Directors. Financially and staff-wise, a more satisfactory arrangement will be made regarding the publication of the Joumal. We have been without an Editor since August 1961 when Mrs. Dobby resigned to take a school-teacher-nurse position, Miss Margaret Sinnott, a member of the Editorial Board, was the Acting Editor from August through December. Since the first of the year, Miss Casey and Mrs. Rush have been acting as Editor assisted by the Editorial Consultant and the Editorial Board. Our efforts to employ an Editor have been far from successful because the salary is too low. The Joumal is one of our Association's most important activities and is a very necessary "tool" in AAIN's service to its members. The decrease in advertising revenue last year reduced our Journal income by many thousands of dollars. This decrease was due to a cut-back in pharmaceutical advertising and all professional publications suffered. As a good business practice, a complete study of Joumal expenses and operation is in order.
The Public Relations Program moved along at a rapid pace and several new projects were developed. Our two Brochures have been well accepted and two new sections, "It Works" and "It's New," have been added to our publication. The Board compliments our local, state and regional Committees on Public Relations on the excellent publicity they are getting for their associations as well as AAIN. We hope this, in part, is a result of using the information in the Manual on Public Rela· tions and the assistance offered by the AAIN Committee on Public Relations.
Annual Report
New Members and the Formation of New Local and State Associations hold an equally important place at the top of the list of our objectives. We have had a sizable increase in membership over last year. Our ultimate goal is for every non-member industrial nurse to become a member of AAIN. We still have a long way to go but it can be done. In conjunction with the work the Committee on Membership is doing, each member can institute her own public relations and membership campaign. If you enroll one new member each year, our membership total would include all industrial nurses by 1965.
Your national Membership Committee members were selected from strategic localities throughout the United States. They function as a source for information, suggestions and assistance in your individual or association membership campaign. Noone particular area has been pinpointed for a pilot campaign. Every area where there are industrial nurses is important to us.
To the three associations organized this year, we extend congratulations and a warm welcome. We are very pleased that you have taken this important step to become a part of AAIN. These associations areLand 0' Lakes Association of Industrial Nurses Coastal Bend Association of Industrial Nurses Missouri Association of Industrial Nurses. AAIN Committees produce essential materials and information for our members, allied groups and other interested persons. This activity provides an excellent opportunity to learn more about your Association, encourages fellowship and develops industrial nursing leaders who will be responsible for guiding AAIN and its members in the future.
The Committee on Education has completed its assignment which was a survey to determine the educational opportunities for the prospective nurse in industry. This report was published in the March 1962 Journal. This assignment was a time-consuming and tedious project. We appreciate the work this committee has done. With this assignment completed, the Board has selected a number of other projects to be developed.
The Committee on Professional Standards has completed seven "Qualifications for Job Positions." As soon as the eighth, "Visiting Nurse," is completed and approved by the Board, they will be published in the Journal.
The Special Committee to Study and Establish Criteria for the Evaluation of an Industrial Nursing Service is working on this long-range project. The first survey which was sent to 160 members has been tabulated. From the answers to the first questionnaire and a supplementary questionnaire which was sent to 350 members, specific areas have been studied. A report on the findings was presented to the Board. The pertinent findings in specific areas will be published in the future issues of the Journal and a Criteria for the Evaluation of an Industrial Nursing Service will be established. A member of our Management Advisory Council has made it possible for this committee to have the advice and assistance of a well-qualified statistician (consultant).
The Committee on Principles of Record Keeping has completed its assignment. This AAIN Statement appeared in the November 1961 issue of the Journal.
The Committee to Plan a Work· shop at the University of Cincinnati to study and define the Principles of Industrial Nursing met with Dr. Princi in Los Angeles. The committee members submitted suggestions to Dr. Princi early last fall and we are waiting for his reply regarding his original suggestion that AAIN and the Department of Preventive Medicine and Industrial Health plan and co-sponsor this workshop.
The Medical and Management Advisory Councils show increasing interest in our activities and responsibilities as a national professional association. Their assistance and advice, collectively and individually, has been a tremendous help to your Board of Directors. At present, the statement, "Principles of PhysicianNurse Relationships in Industry," is being revised by the Medical Advisory Council and the Board of Directors. The revised Statement will be published in the Journal as soon as it has been accepted.
To the members who are serving on other AAIN committees, we express our sincere appreciation for the wonderful job you are doing. These behind-the-scenes committee activities provide little opportunity for recognition, but without you the wheels of AAIN's progress would lose momentum and our operation would lag.
Additional Education is a definite requirement in the future for industrial nurses. This is true for the nurse who is in industry and for the nurse who will be coming into industry. At this time, there is only one credit course in Occupational Health Nursing at the University of Washington, State of Washington. Noncredit courses for industrial nurses have been given at the University of California, New York University, the University of San Francisco and several other universities.
Our association-sponsored programs and courses have increased in number. Their topics have been excellent. This is encouraging because our members can obtain additional knowledge by attending these symposia, institutes, workshops, courses, conferences and forums. The special intensive courses being presented at this Conference are a "first" for AAIN. This is another valuable learning experience. We ask for your comments to guide us in planning similar courses.
The President's Annual Report
It is encouraging to note the increase in interest in industrial nursing by lay and professional organizations who before now, never gave very much thought to industrial nurses, industrial nursing or AAIN. The nurse educators are becoming better informed about our specialty. Our participation with the Industrial Medical Association and the American Association of Industrial Dentists in the American Industrial Health Conference is "the" special activity for AAIN each year. Our members look forward to this meeting with great anticipation and excitement. We are looking forward to the day when the majority of our members will have the opportunity to attend this annual meeting. It is our responsibility to provide our members with the information they can use to inform management of the importance of AAIN and its activities to the industrial nurse.
As we look to the years ahead, we must continue to work together on the long-range objectives and activities which have been reported on today. We will continue to formulate new plans and establish additional long-range projects to expand our services and programs and to strengthen our working relationships between national and its constituent associations and with other recognized groups. The inevitable changes and the many problems in the future will have to be met. This can be done through unity in purpose and group action. The future holds a real challenge for us.
In closing, I wish to express my deep appreciation to Miss Edythe Hupp, Chairman for the 1962 Annual Conference, and her committee. members for the time, effort and thought they have put into planning this Conference. It is a very successful meeting and I am sure that I speak for the members when I say "it is a job well done."
To the Board of Directors, a personal "thank you" for the work you have done during the past year. The responsibility placed on your shoulders has been great and your individual contributions to the Association speak for themselves. It has been my pleasure to work with you and I look forward to what we can accomplish for the Association in the year ahead of us.
To Miss Casey, Mrs. Rush and the other members of our Headquarters Staff, I will never be able to find enough words to express how much your valuable assistance has meant to me as the President of AAIN. This has all been made possible by our members who have given us incentive, assistance, encouragement, understanding and loyalty, which is so necessary in the job we have to do.
• 
AAIN Achievement Awards Made

MARGARET CURRIE ACHIEVEMENT AWARD
The Margaret Currie Achievement Award was presented to the American Association of Industrial Nurses by the Georgia Association of Industrial Nurses, April 1955.
Margaret Currie, R.N. (1907 Currie, R.N. ( -1952 was an Industrial Nurse for 22 years at the Pacelot Manufacturing Company, Gainesville, Georgia.
In April 1955, the Georgia AIN established the award as a memorial for her outstanding contribution to Industrial Nursing and Health Education. A quote from the inscription on the award reads-"Spiritual, Emotional, Physical and Social Health were the goals toward which she strived in her plant, her community, her state."
The award is presented to the local constituent association of AAIN which has done the most to advance Industrial Nursing through nurse education and community activities. The determination of the award is on the basis of the annual report.
• Virginia State Nurses Association; and at the time of her death was serving as a Director of the West Virginia State Nurses Association. She had also served as a Director of the AAIN. Christina Sinkula died of a heart attack in October 1956 at the age of 63.
•
